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AGENDA

Diversity, Sensitivity &
Corporate/Personal
Alignment

Making the Commitment
Preference Classifications

Upskilling: Your Training
Journey

Relationships: Road Rules
Techniques, Tips & Tricks
The New You (and Her)
Q&A




Who Am 1?

Lesley Dibble
Reports to: Carole Fontaine,
Head Trainer/HR

Formerly:

Brand Influencer
“The Dykon”
LGBT Advocate

Currently:

Assistant Trainer/HR
Orientation & Preference
Specialist

Lez25tr8 Conversion Certified
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= My Story

® ME 2 Years Ago

8| Loud & Proud Dyke
! 3ranad Ingfluencer
mig subs on YouTube

" LGBT Advocate
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¥ Girg friend. Jayme (2 years) ,,?,,










My Story

ME NOW!

WL

Assistant Trainer, Artemis HR
Bisexuag (sub2M, dom2f)

Reunion Heaters w/Jayme
Bonus Plan

CEO'S favourite
recycled fesbian’

Exec Rotation
(peease book mel)










' Admin auties
™ are varied,
&) QS You well
\ | Know!

\ ALSO:
i\ Every hear Of
N\ 90y for pay’>

“But I’'m not
a sex worker--
I’'m an
administrative
assistant!”




Not so fastl _I

A Reminder:
Your Employment Contract Terms &
Conditions

Artemis has a Zero Tolerance Policy
for Homophobia

Failure to align with corporate
culture is cause for immediate
dismissal

One-third of Performance Evaluation
based on respecting company
values
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COMMIT,MQVTE

“It's unfair!”
“It's against my morals!”

“It's invasivel”

“It's disgusting!”
“I've never done that before!"

“I just can’'t do this!"”

Wakng e

aking the
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“Mandatory lesbian admin
coupling is hugely popular.
= [t can be explained by the
= fact that executives are

./ most aroused by visual
cues that emphasize youth
and downplay drama and
emotional complexity.

Lesbian admin pairing,
therefore, works for execu-
tives by “doubling up”
those visual stimuli. The
only thing better than one
nubile, compliant office
girl is two of them.”

Modern Management Journal
of Organisational Behaviour
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DIVERSITY, SENSITIVITY &
CORPORATE/PERSONAL
ALIGNMENT

Diversity Is a core Artemis
corporate value

Diversity requires Sensitivity

Sensitivity is the foundation for
Tolerance

Tolerance is the first step
towards Acceptance

Corporate values and YOUR
Personal values must be
ALIGNED
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WHY ADMIN

DIVERSITY IS A

SILVER BULLET

It boosts Brand Image
It meets regulatory reqs

It attracts best Exec
Talent

It increases Exec Morale

It encourages admin
staff collaboration

' It inspires empathy
between admin staff
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YOUR ORIENTATION
CLASSIFICATIONS

APPROVED MODIFIERS \
"
UNAPPROVED MODIFIERS \-. '.
' CERTIFICATION PROCESS ‘\\ '
a0\

}.Jcatlcans
L

THERAPEUTIC OPTIONS %N‘
Wil \




The following ARE recognised as
Preference Modifers:

ANDROSEXUAL, POLYAMOROUS,
ASEXUAL, AROMANTIC,
BICURIOUS, DEMIROMANTIC,
DEMISEXUAL, PANSEXUAL




i Unapproved
- Modalifiers

o 4 The following are NOT recognised
as Preference Modifers:

QUEER, DYKE, GYNOPHILIAC,
BIPHOBIC, BUTCH

Approved for specific roles:
ANDROGYNE




Polygraph Authentification during
Onboarding

Straight- Generally preferred by
hiring managers

Bisexual- +10% Salary modifier if
Androgynic, -20% if Gynogenic

Lesbian--35% Salary modifier
(upside: you're a ‘project’)




Geat Job Lesley Anne!

From Bull Dyke
to Boy Toy!

Managers have discretion to assign
&% Admin subordinates to Certification
i IF employee is Lesbian OR Bisexual
with Gynophilic Modifier

¥

Certification Process:

VERTIFIONTE GF COMPLIeri s
S T oy o

g rbeas TEAEEE

! 12 Weeks

Intensive

DN VERSION THER LY

v |l ey ¥

Class and Remote assignments

75% Score Required
for completion
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Aversmn therapy is a form
of psychological treatment
in which the patient is ex-
posed to a stimulus while
simultaneously being sub-
jected to some form of dis-
comfort.
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N Aversion Therapy is used to
treat inveterate leshians
either at Pry or in the

cumpany Mutwatlun Room
hmm .
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PERFORMATIVE LESBIANISM
PARTNER PREFERENCES
SKILL PROGRESSION
THREESOMES & SHESOMES
EQUIPMENT FUNDAMENTALS
WHEN YOU NEED HELP




“Performative Lesbhianism is a form of theatre or performance that involves
the art or practice of representing an authentic lesbian in private, on a
stage or before cameras engaged in sexual activity. The action or skill of
imitating a lesbian, especially in order to entertain, is judged on the basis
of the participant’s enthusiasm and focus on her audience expectations.”




Data collected and
analysed to determine
your own same-sex
partner preferences,
including:

Body Phenotype
Hair/Eyes
Height/Weight
Racial/Cultural
Other

N
.Ir.l

i d

NOTE: Partner Preferencing is used by Executives for planning purposes;
it is NOT used to make the most conducive partner matches

i B Al




FOREPLAY BASIC ADVANCED
Weeks1-12 INTIMACY Weeks 41 - 52
Weeks 13 - 40
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The ability to perform cooperatively and in synch with another admin distinguishs a
staffer significantly in Performance Evaluations and Reviews. Flexibility and willingness
to engage with multiple admin partners simultaneously often opens up oportunities for

admin staff in such areas as Marketing and Sales Support!
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EQUIPMENT -
FUNDAMENTALS

Learn to operate, clean
and maintain the
following company
issued equipment for
use in assigned
activities:

Dildos

(solo & matching)
Vibrators

(solo & matching)
Double Dong
Strap-on

Butt Plug




Sometimes, despite a gen-
uine dedication to complet-
ing your Diversity & Sensi-
tivityt training, some admin
\ staff have difficulties with
embracing the program.
For these sufferers from in-

PRV ;!T;;:r;ﬂ.ll'- volunta ry Same Sex Aver- P
@ sion Syndrome, there’s fi-

nally relief in the form of
LESB|N]TO|‘ Lesbinitol. See your Pry ‘
Medical doctor for details.

. ANGEE




INTRODUCTIONS

| BFFs
j /,‘ . ENGAGED!
\ _. T" = ';f RQQQUOV\SWPS :::::f:s & COPING

Roaad Rufes




TIntroauctions
4! ﬁ‘ '
\ M"

ALWAYS Executive-initiated

-

Both Managers must sign off!

Your first threes dates WILL be
chaperoned and in public by one
or both managers

After third date, one admin rec-

ognised as Top ("the boy”) and
the other as Bottom ("the girl”)
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BFFS
("Resties™)

\ Usually a preparatory phase
lasting weeks to months

7 4 BFFs commonly share all lunch
and breaks together

BFF communications copied to
both managers

Public Displays of Affection

Chaperoned Petting Sessions




Girg frienas

e Corporate Status changed to
“Bisexual”

Bottom Girl restricted to
Monogamous Status

Alternating Manager-led
Threesomes

Chaperoned Intensive Petting
Sessions

Average GF relationship span:
three to six months




. Engagerent

Corporate Status changed to
“Lipstick Lesbian”

Commitment Ring Exchange

Engagement socialised to
colleagues, friends and family

Manager chaperoned
Basic Intimacy Dates

Average Engagement Period:
. three to six months
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Arranged by supervising managers

F'll.

-
Managers officiate ceremony #

Honeymoon chaperone manager
duty determined by coin toss

Couple allowed unsupervised
Basic Intimacy liberties

Top Girl accorded light
corporal discipline privileges

Couple moved to shared
Corporate Dormitory Room

Average Admin Marriage:
twelve to eighteen months




Separation

Managers’ dictated ‘divorce’
(only requires one manager to
initiate a ‘divorce’)

Admins returned to Partner Rotation

Top reasons for Admin Couple
Separations:

Managers bored with couple
dynamics; demand for novelty

Managers' concern with ‘marriage’
overriding bonding to manager

Manager promotion

(Admin replaced and

returned to Admin -
Resource Pool) .

Leshian “Bed Death” Syndrome
i
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EDUCATION
RECRUITMENT
COMPARE & CONTRAST
- SYNCHING UP

" 4




EDUCATION

Sign up for the Artemis HR
Book Club:

Current Asignment-

The Boss's Cuckcake

Watch HR Intranet
Instructional videos:
1,000s of videos available!

Study new positions:
Learn about the twenty
most popular!

Practice often:

Join the HR sponsored
Diversity Study Group
(Manager's Approval
required)




RECRU.
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& : Admin Friends: $100
* Vixxxens Gift Card; +5% Hourly Rate

il
\"«\ b Admin Sisters: $500
e ———— Vixxxens Gift Card; +10% Hourly Rate

Artemis encourages reruitment of the
best admin talent in the market!

Aggressive recruitment of individual

: Admin social networks via generous
- Referral Bonuses:

Admin Twin Sisters: $750
Vixxxens Gift Card; +20% Hourly Rate

Admin Mothers: 51,000
Vixxxens Gift Card; +25% Hourly Rate

Note: If ‘'Step’, Referral Bonus -50%

TMENT







1 SCRIPTS:

o
Envate Performahces Quarterback & g
~ ,ﬁ i Cheerfeaderes

[ “Locker Room Lust”

< “Touchdown Tribulation”

“Cheerful Celebration”




¢ | scripTs:

“Detention”

5 e 4 & “Talking in Class”
> l
) "-—-\ “Tutoring Session”

.ha...."‘“‘*




anate Peracormahces Cops & Crimina _’g_s‘

| SCRIPTS:
“Stop and Frisk”

. “Prostie Shakedown”

[
\ “Cell Inspection”




Frivate Performances: Mistress & MQid -

] _.-__.'

S| SCRIPTS:
“Broken Tea Cup”

| o “White Glove Inspection”




Synching Up /
@,

Propose nicknames to your managers for
approval (ie. Honey & Sugar, Muffin & Cupcake)

Celebrate Special Days together (ie. First Date
anniversary, First Kiss, First Fingerbang)

Request permission to “cycle” monthly together
(see Pry Medical for menstrual calibration
assistance)!




LIVING ARRANGEMENTS
ATTACHMENTS

& SN

SOCIALISATION
FIRST PRINCIPLES
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Just the

LGLVE

¢ you are

TO THE KMAX
L1

ACKI ]

S8  Arrongements

% Junior Admins taking advantage of /
1| the Secretarial Dorm opportunity }};5
y‘( will experience multiple roommates = =
% during their Artemis employment £

-




Your relationship will be showcased both internally and
externally. Your social media accounts, now co-managed
by yourself and your manager, will regularly feature
intimate glimpses of your new lesbian affair. At times you
may even feel like your privacy has been invaded, though
your employment contract clearly outlines the company’'s
right to demonstrate the Artemis commitment to Diversity.




Don’t get too attached! Admin staff can
expect to be paired with multiple partners
and managers rarely put much stock in
Admin “romances”. Enjoy your
relationships but don’t expect them to last
longer than your boss’s next whim!

ALLAChNeRtS




Never invest your feelings with any value. Your relationship is
merely an artifical construct for the amusement of your
manager and has no inherent worth whatsoever. At times it may
seem that your girl-girl relationship is based on authentic emotions
and physical attraction. If it does, good for you- but don’t ever
forget that the only reason for it is the entertainment of executives.

. Loyalty to your superior is always the overriding priority!
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Im not Qa Eesbian ond'
QM not att@ d to.
other wonien T8

M -

The admin who submitted
this question has been
terminated.

v
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IS, MY marrlag
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Short answer: no. ‘Marriages’

between admin are for
executive entertainment
purposes only and carry no
legal obligations whatsoev

R




Sometimes that's precisely the point! Managers often pair up
admins with attitude isues to force them to learn to work
together. You are free to request a partner change, though your
superior is under no obligation to action this request.




My boss got
promoted and. _
he's upgracing &to
* a hew assistantX
y 1s My

" refationship
stigg vogio?

; Since you will be
re-assigned to the
Secretarial Pool, the
~ | answer is no.

. 3
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Yes! You may alert your
Manager to the alleged
abuse. He may or may not
take it up with your

partner’'s manager.




You must assume he has
good reasons for doing so.
When he believes you have
earned relief, you'll be re-

warded with it. Until then,
just be patient!




goodﬂuck /
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