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A Letter from Zishan Jacobs

Hon. Zishan Jacobs,
National Registrar ,
Sponsorship Registry Authority
People’s Republic of Primeva

From the earliest days of the Struggle, the Primevan people have
fought to secure the riches of this land for their descendants. These
riches include those who formerly oppressed us. Though our inferi-
ors in intelligence, strength and character, they managed to sup-
press the Prime people for over a century. When finally, through
much sacrifice, they were defeated, they became, through the pro-
cess of the Great Correction, ours to do with as we wished. The
Minion people, by fortunes of War and Nature, have been forever
consigned to serve the Prime people as spoils of war.

Guided by the genius and compassion of our Great Leader, the
Secretary General, a new system for the fair and civilised distribu-
tion of these spoils to the Prime people: the Sponsorship Program.
This guide has been written to explain how the system works, from
application to termination of a Sponsorship. It also aims to explain
why the system has been designed as it has and eliminate any mys-
tery around it. Too many rumours have spread since the system
was implemented, alleging abuse and more. This guide will hope-
fully and forever squash these insinuations with as transparent a

walkthrough as possible.

Hail Victory! Z/Shg//] f aw&g



Table of Contents

(N E N NN EEEENEN

Why Sponsorship Matters 4
Prime Privilege 5
Adding Up The Numbers 11
'The Application Process 13
'The Sponsor Point System 16
Sponsorship Grades 19
Sponsor Rights 21
Sponsored Rights 24
Frequently Asked Questions 25
Resources 30
¢



WHY SPONSORSHIP MATTERS

The victory of the Prime people, led by the PREF, is eternally predi-
cated on the principle of Prime Superiority. A peaceful and pros-
perous Primeva is only made possible by Prime mastery—and
Minion submission. This principle is rooted in Nature but can
only be affirmed when the Prime people take from Minions that
tribute which is most dear to them— Minion females in their sex-
ual prime. This is the moral basis of our entire society and as long
as it is successfully administered, Primeva will offer peace and safe-

ty to both Primes and Minions.

While deeply resentful, Minions have accepted this principle, if
more in practice than belief. Over time, indoctrination will in-
grain an automatic Minion identification with inferiority. Until
then, Primes understand that acceptance will have to suffice. Hav-
ing to surrender up their pale, bland females to
their Prime betters is a constant reminder of
their new status in OUR nation. Both Primes
and Minions acknowledge that failure to re-
spectfully accept the terms of their conquest
could result in more than just repression—it

could lead to outright genocide.

Many critics of our society claim our principles
are thinly cloaked excuses for gratuitous humil-
iation of the Minion people. These critics are
wrong. Primes have earned the fruits of our
hard won triumph and every time a Prime exer-
cises his prerogative with a Minion Female, he
or she is celebrating and commemorating that

righteous victory!




THE PRIME PRIVILEGE

Being the dominant ethnic group on Primeva was key to our con-
quest but it also presented the PRF with a problem: how to share
the spoils of war when there are too few Minions for too many

Primes? We'll cover the numbers shortly, but the elegant solution

the PRF applied _ __ to this problem
is well known- invocation of
the Prime Privi- “Adult male Primes lege. As stated
in Clause 7 of the may invoke their Primevan con-
stitution, “Adult Privilege, in the form male Primes

of sexual servicing,

may invoke =~ == — their Privi-

from an unsponsored

lege, in the form of sexual ser-

female Minion

vicing, from an unsponsored

female Minion between the ages of between the

ages of 18 to 49 18 to 49 at any time” at any time,

barring interfer-

ence in said
Minion’s employment or legal responsibilities.” This simple doc-

trine enshrines Prime dominance as natural law.

Of course, once the principle was established, it immediately re-
quired a process to turn the concept into a workable reality. Thus,
National Service was born. A full 20% of all 18 year old female
Minions, on the occasion of their birthday, are now required to

present themselves for National Service for no less than 24 months.

There are two destinations for such National Service assignments.
The vast majority— about 95%-- will be earmarked for military
use. While male Minions serve in the so-called ‘Sweat Battalion’,
performing menial labour for government projects or contracted
out to private interests, all female Minions can expect to serve ei-

ther as Comfort Gitls for Senior Military Officers (35%) or will be



sent directly into military brothels
(65%) for their two year stint. Access
to these ‘NatServ’ girls serve two pur-
poses. They help bolster recruitment
and allows a large swathe of Prime
males to enjoy the services of Minion
females—a deliberate formulation of

the Prime Privilege.

The remainder are made available to

the National Lottery. Every week since

its debut, the SponsoLotto program

offers any Prime the opportunity to win a Sponsorship. The pro-
motion, live drawing and subsequent televised presentation to her
Prime Sponsor has proven popular entertainment, as well as mak-
ing good on a key commitment made during the war. It has also
helped fill government coffers. For a mere $1 PD, every Prime can
afford to place a wager and potentially win the sponsorship of an
unsullied Minion

THIS. VEEK'S SPONSOR LOTTO [ERIISNSSIREIA
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T THE LUCKY COUPLE:
' KASPER & KATRINE OLSEN Another way to

ensure maximum

access to Minion
females was to limit sponsorship to no later than 35. While at 35,
the female Minion enters her ‘sag phase’, many are still quite attrac-
tive and between 35 and 49, they are, barring some exceptions,
required to submit to any adult male Prime when Privilege is in-

voked. Female Minions at this age are expected to meet the Na-



tional Breeding Quotas (to ensure future Minion replacement rati-

os) and therefore pregnant
Minions are exempt. Ex-
emptions also exist for li-
censed female Minion sex
workers (more on this
shortly). It is also consid-
ered poor form to invoke
Privilege when it would

interfere with a Minion’s

employment. Other than that, all Minion females between 35 to

49 can expect
Many Prime
provide clean
sive ($1 PD
Pleasure Sta-
purpose. Based
hotel’ design,
allow Prime
their Prime
cheaply, con-
discreetly—on
from work.
say, a female

tal status is

vant. Minion

to be ‘privid” at least once in

Minion husbands must
expect their wives to be
‘priv’d’ for much of their
married life—this is just
a fact of life they have no
choice but to acquiesce
to! Only until they reach
the golden age of 50—
well past their ‘use by
date’— are Minion
females finally excused

from Privilege.

their lives.
municipalities
and inexpen-
per use) public
tions for this
on ‘capsule

these stations

— men to enjoy

privilege
veniently and
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Needless to
Minion’s mari-
utterly irrele-

husbands must

expect their wives to be ‘priv’d’ for much of their married life—this

is just a fact of life they have no choice but to acquiesce to! Only

until they reach the golden age of 50—well past their ‘use by

date’— are Minion females finally excused from Privilege.



One last approach to ensuring widespread Prime access to female
Minions has been the official policy of incentivising the growth of
a thriving brothel industry. Many female Minions turn to sex
work in order to put bread on the table, with fully 20% of all adult
female Minions between 35 and 49 licensed for sex work (by con-
trast, only 8% of Thai women are involved in the sex industry).
This overt sexualisation of the Minion community is by design in
order to make even more female Minions available for the Prime

market. For a nominal fee of between $10 and $20 PD
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Fully 20% of all adult female
Minions between 35 and 49 are
licensed sex workers (by contrast,

only 8% of Thai women are

involved in the sex industry)

Secret
Girlfriends
“Sandra & Mille”
$40 PD/hr




(depending on the location), any Prime male can engage a Minion

female for sexual servicing on a 24/7 basis.

Thus, the government policy of “maximum access & many part-
ners” has multiplied the access all Primes, regardless of social sta-
tus, have to Minion adult females. It is a policy that has proven
extremely durable, practical and popular-- all thanks to the wisdom
of the Secretary General and the PRF!
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ADDING UP THE NUMBERS

To understand how and why the National Sponsorship Program
operates the way it does, it is helpful to know the numbers in-
volved. The current population of Primeva consists of 14 million
inhabitants—including 9 million Primes and 5 million Minions.
Even the simple math suggests that it is simply impossible to apply
Sponsorship across the board—there simply aren’t enough Minion

females to go around!
Current count for Minion females in their sexual peak is as follows:

18-34: (14.1% of all female
Minions): 359,550
‘Sponsorable” Status Minions
35-49: (9.6% of all female Min-
ions): 244,800 ‘Privilege’ Status

Minions

Source: Census Bureau of Pri-

. Imeva

Subtracting those female Min-

/ ions assigned to National Ser-

‘ vice or contracted to sex work,
/ this leaves a large Prime market
for a relatively small female
Minion supply. This scarcity
has led to the current situation,
one in which approximately
. 205,000 Prime Households
(6% of the total 3.42 million

Prime households) sponsor a

11



female Minion.

While many have suggested, through exaggerated media reports,
that most Sponsors have harems filled with scores of female Min-
ions, the average number of sponsored female Minions per Sponsor
is 1.6—far short of the fantas-
tical claims made, as this chart

shows:

6% of all Prime Sponsor
Households (Male/Female/
Joint Marital)

TOTAL SPONSOREDS
PER PRIME HHOLDS
1 75%

2 15%

3-5 7%

6-9 2%

10+ 1%

Source: Sponsorship Registry
Authority

12



THE APPLICATION PROCESS

Sponsorship requires enough resources in order to ensure a female
Minion is properly managed and maintained. As such, the Spon-
sorship Application Fee is $20,000 PD. The so-called ‘Red Slip’ is

non-refundable but does permit access to the MaidenList app, al-

Victoria B. Vestergaa
V CERTIFIED!

4 *

X

lowing applicants to brows all female Minions currently registered
(and available) with the Registry. MaidenList offers a robust
search functionality, allowing a user a quick and easy way to dis-
cover a Sponsorable meeting their requirements. Current Sponsor-
ships may be renewed for an additional five years (up to the age of
34) for $10,000 PD. A Sponsor may also choose to go ‘inactive’
for up to five years for an Inactive Sponsorship Fee of $5,000 PD.

Once an Application is accepted, a female Minion Sponsorship
candidate will be offered. If the Sponsor accepts the Candidate,
she will be informed within 24 hours and must present herself to
the Sponsor to begin her Sponsorship with 3 days. If the success-
ful Applicant rejects the proposed candidate, their application is

automatically resubmitted to the Registry for consideration in the

13



next Application Review Period. No stigma is assigned to an Ap-
plicant who rejects a proposed Candidate, though the Applicant
must wait until the next Review Period for consideration of their

application.

The typical Application Review Period is quarterly and based on a
calendar year. There are four Review Periods in Summer, Fall,
Winter and Spring. Once sponsorships have been finalised, a con-
gratulatory list of all Prime Sponsor/s and Minions Sponsoreds is
published in
the state
media and
distributed
to all rele-
vant regula-
tory author-

ities.
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| pledge my whole
submission to the Prime
People.

| swear to obey, respect
and abase myself
before all Primes.

| freely acknowledge
the superiority of the
Prime People and the
inferiority of my own.

| live to serve!

At School
Before first class
After last class

At Work
At company events

Public Events
At public observances

On Demand
By any adult Prime

/,%
The Sign of Duty must always be
made when making the Pledge!

COMMISSION FOR
PUBLIC MORALITY
MINION ENFORCEMENT DIV




THE SPONSOR POINT SYSTEM

Once a Sponsorship Application is lodged, applications are priori-
tised on the basis of available Minions and the Sponsor Point Sys-

tem. Sponsor Points are awarded per the following schedules:

VETERAN SCHEDULE
Veterans are awarded Sponsorship
points based on seniority and service

commendations:

Military Veteran (Enlisted): 10 points
Military Veteran (Non-Comm): 20
points

Military Veteran (Jr. Officer): 50 points
Military Veteran (Sr. Officer): 100 points

Military Commendation: 5 — 20 points (depending on honour)

PARTY SCHEDULE

PRF members are awarded Sponsorship
points based on seniority and service
commendations:

PRF Central Committee Member: 100
Points

PRF Party Member (prior to Victory
Day): 50 Points

PRF Party Member (post-Victory Day):
10 Points

PRF Party Colours/Orders: 1 — 20 points (depending on honour)

16



GOVERNMENT SCHEDULE
Members of the Executive, Provincial,
Legislative and Judicial bodies are award-
ed Sponsorship points based on seniority

and service commendations:

Senior Cabinet Member: 200 points
Junior Cabinet Member: 150 points
Senior Judge: 100 points
Magistrate: 35 points

Province Governor: 200 points

Senator: 100 points

Member of Parliament: 50 points

Civil Service (Senior): 50 points

Civil Service (Junior): 25 points

PRIVATE SCHEDULE

Members of the private sector may earn
Sponsorship points by making voluntary
awards to the Treasury:

National Benefactor Award: 200 points (for
$1 mil PD) E =
Benefactor of the Revolution Award: 500 points (for $5 mil PD)

NOTABLES SCHEDULE
The Central Committee of the PRF may award Sponsorship points

17



based on contribution to the nation of
Primeva in various fields-- from scien-
tific, artistic, athletic, cultural and other

otherwise unspecified endeavours:

Supporter of the Revolution (discretion

of Central Committee): 1 — 200 points

NOTE ONE: Sponsorship points may

be accumulated from multiple schedules.

NOTE TWO: Prime spouses are allowed to combine their points
in jointly submitted Sponsorship Applications. In households in
which both spouses have distinguished themselves, this can have a

dramatic impact on the success of a Sponsorship Application!

NOTE THREE: If an Application is accepted and a Sponsorship
granted, the points required to meet the Grade Threshold (more
on this shortly) are ‘spent’. Leftover points may be applied to fu-
ture applications, as can points granted on newly attained achieve-

ments or honours.

EXAMPLE:

Chacha is a veteran who attained the rank of sergeant (20 points). He
was an early PRF member (50 points) and currently serves as a Senior
Magistrate (35 points). His wife Thandiwe serves in a junior civil
service post in their province (25 points). If they were to lodge a Joint
Sponsorship Application, they would be awarded a total of 130 Spon-
sorship Points.

18



SPONSORSHIP GRADES

Female Minions fall into five grades
of candidacy value. Though supply
ultimately dictates the specific
points required to acquire a particu-
lar grade, the following are offered
to provide a general guide to Spon-
sorship Point Thresholds required,
depending on applications lodged:

GRADE 1- This grade includes
those 1st Time Sponsorship Min-
ions, virtually all 18 years of age.

This is the

most com-

petitive R
tranche in which Applicants compete. 3
Threshold: 200+ points !

GRADE 2- This grade includes those fe-

male Minions who have satisfactorily satis- ) y;lgufg'gggg :

fied their National Service requirement,
and 20+ years of age. Though ‘used’, the
competition for these Minion females is
stiff, due to their youth.

Threshold: 175+ points

GRADE 3- This grade includes those ‘pre-
sponsored’ females Minions that are antici-
pating their 2nd or subsequent Sponsor-

ship, most being in their late twenties and

19



older These female Minions are most common and in general

Sponsorship circulation, due to Sponsors ‘trading up’.
p p p gup

Threshold: 150 points

GRADE 4- This grade typically encompasses older, less attractive
female Minions who have experienced multiple Sponsorships, as
well as Early Termination Sponsorships (usually representing a
Sponsor rejection based on less than satisfactory behaviour or atti-
tude). They tend to be 30+ and represent the majority of female
Minion ‘Sponsorables’.

Threshold: 125+ points

Priority List- Priority List Min-
ions are a tiny segment of all
‘Sponsorables’, numbering less
than 1,000 at any given time.
Priority List Minions are assigned
based on quarterly judgements
rendered by the Priority List
Committee. All members of the
PL Committee are appointed by
the Secretary General, in consul-
tation with the Central Commit-
tee. Priority List Minions do not
fall under the authority of the
Sponsorship Registry Authority.

20



SPONSOR RIGHTS

Once an application is accepted, the Prime Sponsor has a wide
range of prerogatives they may exercise over their new legal wards,

including:

1.) Minion Marriage- If a Minion is unmarried, she must request

permission from her Sponsor to wed.

2.) Childbirth- A Sponsored Minion must receive permission to
conceive. Further more, a Sponsor may designate the father of the

child, regardless of an existing minion marriage.

3.) Marital Relations- A Sponsor may limit, prescribe or otherwise

prohibit sexual relations between married Minions.

4.) Divorce- A Sponsor
may, without cause, unilat-
erally order the dissolution

of a Minion marriage

5.) Chastification- A Spon-
sor may dictate full or part
time chastification of his
Sponsored. If the Minion
is married, they may also
chose to place the husband

in chastity as well.

6.) Sexual services- A Spon-
sor may demand any sexual
service from their Spon-

sored Minion.

7.) Housing- A Minion

21



applying for housing must have her Sponsor’s written permission

to do so.

8.) Employment- A Minion applying for employment must have

her Sponsor’s written permission to do so.

9.) Travel- A Minion traveling more than ten kilometres beyond
her Sponsor’s domicile, her workplace or her official address must

have her Sponsor’s written permission to do so.

10.) Recognised medical procedures- If so directed, a Sponsored
Minion must undergo any recognised medical procedures designed
to enhance her physical appeal, such as cosmetic surgery, as long as

said procedure is underwritten by her Sponsor.

11.) Early Termination of sponsorship- A Sponsor may terminate

the Sponsorship at any time, without cause.

12.) Prime Privilege Revocation- Another Prime may not invoke
Prime Privilege with a legally Sponsored Minion, under criminal

penalty of fines and/or imprisonment.

MINION CONJUGAL PERMISSIONS LICENSE

" SPONSOR: Kaleh Ihori
| SPONSORED: Niklas & Annie Lund |

P .

SPONSORSHIP CLASS: EXCLUSIVE
DURATION: FIVE YEARS (RENEWABLE)

Niklas Lund Annie [Jma/

SPONSORSHIP
REGISTRATION:

-5-L2-@3-
kY 12-9@516
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NAME g&
JEPSEN, KARLA [ore:4
DATE OF BIRTH BIRTHPLACE
03-27-00 Tolberg, Kongberg
> NATIONALITY
+ V| PRIMEVAN RESIDENCY
SPECIAL FEATURES
HEIGHT: 160 cm WEIGHT: 43kg HAIR: BLONDE
MEASUREMENTS: 32A-23-33 EYES: GREEN
SIGNED DATE OF ISSUE
v Balewa, 419
Misty of Mision Welfare
2333333333333 33333333333533>5>5>>
MEDICAL & HEALTH
PRE-EMPT STD VAX CHASTE MODE
Q\\
[N 5
BREEDER LIBIDO+ EZRECOVER

CERTIFICATIONS

s &N

BEHAVIOURCODE  RACIALSCIENCE  PRIME CULTURE

[ ]
oA

LOYALTY AUDIT  MINION SEXUALITY  MINION MATING

OCCUPATIONAL RATINGS

AEFD

DOMESTIC MANUAL  BROTHEL CLERICAL

@ B B
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SPONSORED RIGHTS

The Minion Sponsored
retains some basic privi-

leges, including:

Employment- Sponsor
may not interfere in
Sponsored’s contractual
employment or prevent
her from employment
unless Sponsor is prepared
to grant her a Sponsorship
Stipend equal to her em-
ployment market value
(ie. what she would be
able to earn in a derical,
industrial or domestic
position as determined by

the governing bodies in

those fields).

Injury- Sponsor may not permanently scar or injure Sponsored, by

accident or by design.

Transference- A Sponsor may not transfer Sponsorship to another

Prime.

Investment- A Sponsor is financially liable for any major costs asso-

ciated with enhancing a Sponsored’s appeal.

Criminal- A Sponsor may not coerce the Sponsored into commit-

ting criminal or treasonous acts.

24



FREQUENTLY ASKED QUESTIONS

May I request a specific Minion?

You may request any Minion

currently listed in the MaidenList

app.

Am 1 allowed to use corporal cor-

rection on my Minion? “K“““

R
"0k RULES

Yes, as long as it doesn’t result in

permanent scarring or physical

injury.

What if a Minion voluntarily re-

quests my personal sponsorship?

A Minion’s request carries no
weight within the application

process.

1 had a HIGH likelihood assess-
ment of Application success online
but I still haven't had my applica-
tion accepted. What's going on?

The Sponsorship pool is constant-
ly changing due to circumstances
beyond our control. In addition,

shifts in national policy may also

25



impact your application. Please be patient—as long as your appli-
cation remains logged, you WILL be given all consideration as

Minions become available!

Why would I ever have an Inactive Sponsorship?

In order to reward a particularly loyal or pleasing Minion, a Spon-
sor may effectively ‘buy’ her Sponsorship by applying for an Inac-
tive Sponsorship, thereby releasing that Minion from any addition-

al sponsorship within the next five years.

My Minion has served me faithfully. Is there any way that I may re-
ward her once her last Sponsorship Period has concluded?

You are entitled to make whatever arrangements you like privately,
whether this involves a
straight cash emolument, the
purchase of a home or an
employment opportunity.
Many Minions request a
Model Behaviour Exemption
from their former Sponsors.
This Exemption spares them
from Prime Privilege Invoca-
tion from the age of 35 t0 49,
and allows them to concen-
trate on meeting their Breed-
ing Quota. To apply fora
Model Behaviour Exemption

for your Sponsored, please

complete and return the form |
I
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for evaluation to the Sponsorship Registry Authority, Exemptions

Department.

1 don’t like the Minion that has been pro-

posed to me for Sponsorship. What options =
do I have? ? N
a d

You may reject the Minion but will have
to wait for a replacement candidate (if one -
is available and you still qualify) in the

next Application Review Period.

st /
1 have overseas holiday plans. May I bring

my Minion with me?

No. Minions are not permitted to travel
beyond the internationally recognised bor- )

ders of the People’s Republic of Primeva.

What if the Minion proposed doesn't like me

or presents negatively towards me?

You may opt for Early Termination, but you will also have to re-

apply and have additional sufficient Sponsorship Points remaining
for an additional application. You may also consider a disciplinary
response to her intransigence—eventually all Minions learn to sub-

mit (it is in their nature!).

Are there any plans to allow Primes to sponsor male Minions?

27



There are no such plans at this time.

1 am a Prime Lady—am I allowed to apply to sponsor a female Min-

ion?

Yes. You are eligible to apply as a single applicant or in joint appli-
cation with a Prime spouse. As long as you have accrued Sponsor-
ship Points, you are invited to apply regardless of your gender. In
order to achieve their Politics, Culture and Obedience Certification
and graduation Secondary School, all Minion females must com-
plete a full academic year of Lesbian Science Studies in order to

meet requests such as this!

1 have been promoted and must re-locate. How does this affect my

28



Sponsored Minion?

You have 30 days to arrange to re-locate your Minion to the vicini-
ty of your new employment. It is your responsibility to ensure she
had equivalent housing. If you intend to have her be unemployed,
you must set up a Living Stipend Account, otherwise you must
organise a new job for her. In this process, the Minion’s new role
must be no more than a two steps reduction, according to existing
Industrial/Clerical/Domestic Salary Schedules. If Minion is mar-
ried, you must also arrange for similar employment options for her
husband or request a dissolution of the marriage. If the Minion has

a child, she will retain responsibility for said minor regardless of

decision.

IS HEREBY ISSUED TO:
Albert & Sille Christoffersen
BY REQUEST OF SPONSOR:
Mr. Benjamin Obol
REASON FOR MINION MARRIAGE DISSOLUTION:
Distrction from her Sponsorshp Dedies! [

ISSUED BY MINISTRY FOR MINION WELFARE
EFFECTIVE IMMEDIATELY
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SPONSORSHIP REGISTRY AUTHORITY
RESOURCES

All Sponsorship applicants automatically get access to the Maiden-
List application, which is updated in real time by the Sponsorship
Registry Authority. MaidenList has listing information on over
100,000 female Minion sponsorship candidates at any given time
and is fully searchable by key properties, such as: Location, Age,
Cup Size, Hair Colour, Height, Weight, Virginity Status, Marital

Status, Employment and more.

Applicants may check their Sponsorship Application Status online
at any time, along with a High, Medium or Low assessment of like-

ly application success, based on all current applications logged.

If you feel your application has not been given fair consideration,
you may contact the Registry Authority Ombudsman. The Om-
budsman will investigate all such concerns and acts as an advocate

for the Prime applicant.

MINION CODE

PRIME RIGHTS SUPERSEDE ALL MINION
PRIVILEGES, WITHOUT EXCEPTION.

MINIONS ARE RESIDENTS OF PRIMEVA;
THEY ARE NOT CITIZENS.

MINIONS HAVE NO, AND SHALL NEVER HAVE,
THE RIGHT TO VOTE, RUN FOR PUBLIC OFFICE
OR HOLD A GOVERNMENT POSITION.

MINION PRIVILEGES ARE GRANTED THROUGH
THE APPROPRIATE GOVERNMENT MINISTRIES.

MINION JUSTICE IS ADMINISTERED THROUGH
THE COURT FOR TRUTH, RECONCILIATION
AND REPARATIONS.

ONCE THE COURT HAS RULED ON A MATTER,
NO FURTHER APPEALS ARE PERMITTED.

((@7 HIGH COURT
S OF PRIMEVA

=
L
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ANNUAL LOYALTY AUDIT:
ARE YOU READY?

Who is subject to a Loyalty Audit?

Any Minion resident of any age, at the discretion of a
Prime MRC official or a Prime Sponsor of said
Minion.

When and where will my Annual
Loyalty Audit take place?

You will not be given any prior notification of your
Loyalty Audit. Your Audit will take place in your
District Ministry of Racial Harmony offices. If you
live in a rural area, your Loyalty Audit will be
conducted by a Mobile MRH Unit.

What happens if I fail my Loyalty Audit?
The adjudicating official may impose a fine, public
correction, imprisonment or execution, depending on
the degree of disloyalty revealed. A Sponsor may
request modifications to the sentence, which are
generally confirmed by the MRH official.

——

MOBILE Mobile

oYL Units now
active in all
rural areas!

SAMPLE QUESTIONS:

Have you committed any treasonable acts
or made treasonous statements?

Have you heard such of such
comments or acts and failed to report
them?

Have you consumed any media which
Minions are legally forbidden to view,
listen or read?

Have you had unauthorised sexual
activity with another Minion?

Have you made any disrespectful
comments regarding your Sponsor in
private or in the presence of another
Minion?

Ministry
of

Racial
Harmony

Ensuring Obedience,
Respect and Docility
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